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Recommendation(s) for action or decision:

 The Council is recommended to:

To formally approve the adoption of the Youth Justice Plan 2017/18.
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1.0 Purpose

1.1 The purpose of this report is to recommend that Full Council approve the Youth Justice 
Plan for 2017/18.  This is the plan relating to the work of the Youth Offending Team 
(YOT) partnership under the oversight of the YOT Management Board and the Safer 
Wolverhampton Partnership.  The work of this plan is regularly reviewed by the YOT 
Management Board, which comprises membership from City of Wolverhampton Council, 
West Midlands Police, The Royal Wolverhampton Hospital Trust, Recovery Near You 
(substance misuse service), National Probation Service and the Chair of the Black 
Country Youth Court Bench.

2.0 Background

2.1 On the 19 July 2017 Cabinet are due to consider a report on Wolverhampton Youth 
Justice Plan 2017/18. 

2.2 Copies of the report have been deposited in the Members’ Rooms and can also be 
accessed online on the Council’s website.  Click here to access the report 

Councillors are asked to refer to the report when considering the recommendations from 
the Cabinet.  

2.3 Cabinet will recommend that Council:

Formally approve the adoption of the Youth Justice Plan 2017-18.

3.0 Financial, legal, equalities, environmental, human resources and corporate 
landlord implications 

3.1 The implications are discussed in the body of the Cabinet report.

4.0 Schedule of background papers
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